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Please note:
This form must be signed.
All questions must be answered.
Do not change the question numbers or sequence.
No letter of application, CV or written reference should accompany this form.
Shortlisting will apply.

	APPLICATION FOR A CLEANING POSITION 



1. STATEMENTS
If you do not understand anything on the form, please contact Cashel Community School, Dualla Road, Cashel, Co Tipperary at office@cashelcommunityschool.ie.
Before submitting this application form, please ensure that you have fully answered all the questions asked.  Offers of employment are subject to verification of qualifications, references and Garda Vetting.
Prior to completing this application form, please read the ‘Note on Retention of Records’, ‘Note on Data Protection’ and ‘Note on Equality’ on our website www.cashelcommunityschool.ie.
Applications will NOT be accepted after the closing date and time.

I, the applicant, agree with the above statements in full. x

Or

I, the applicant, do not agree with the above statement in full. 


2. [bookmark: _GoBack]DECLARATION PART 1 & 2
Cashel Community School is legally obliged to request you to complete the following section of the Application Form.

Part 1
Have you ever been investigated by the Gardaí, Health Board or an employer in relation to sustained complaints made concerning your treatment of children? 


 Yes                         No       


Part 2
Do you agree to Cashel Community School seeking a certificate from the Garda Vetting Unit to the effect that you have not been subject of any investigation, prosecution or conviction relating to physical or sexual abuse of children?


 Yes                         No       







3. PERSONAL DETAILS
	First Name:
	Surname:

	
	

	Home Address:
	Correspondence Address: (if different)

	



Eircode:
	



Eircode:

	Home Phone Number:
	Mobile Phone Number:

	
	

	Email Address:
	

	Work Permit; are there any legal restrictions on your right to work in this country? 

Yes                         No       



If Yes, please provide details:






	Have you previously availed of a Voluntary Early Retirement Scheme or any other Redundancy Scheme in the public sector? 

Yes                         No       




If Yes, do the terms of the scheme allow you to apply for this position?

Yes                         No       






4. PRESENT POSITION
	Please give details of your current position:

	Employer:
	Address:
	Job Title:

	




	


	


	Main Duties and Responsibilities:







	How much notice do you need to give your current employer?
	


5.  QUALIFICATIONS
	5.1 Second Level Education 

	Leaving Certificate/Equivalent
Year Completed:
	

	School Attended:
	

	Subject
	Grade
	Hons/Ord

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	5.2 Membership of Professional Associations

	Year(s) of Membership:

	Please Provide Details:










	5.3 Professional Qualification(s)

	Year(s) Completed:

	Please Provide Details:










	5.4 Relevant Training Course(s) Attended

	Year(s) Completed:

	Please Provide Details:











6.  EMPLOYMENT HISTORY
Please provide details of your work history beginning with the most recent post. 
	Dates
(From/To)
	Name & Address of
Employer
	Position held
	Summary of Main Duties

	






	
	
	

	






	
	
	

	






	
	
	

	






	
	
	

	






	
	
	

	






	
	
	











7.  SUPPORTING STATEMENT 
This section is for you to provide a summary of your experience(s), and any additional information that you feel is relevant to your application. Limit your answer to 300 words.

	















8.  REFERENCES 
Please provide names, addresses and position/occupation of two people (other than relatives or friends) with knowledge of you and your work to whom professional reference can be made. One should be your current or most recent employer.  [Please note: your referees may be contacted without further communication with you and prior to selection interview if shortlisted for interview]. 

Present or most recent employer:

	Name & Title:
	Position Held:
	Telephone/Mobile:
	Email:

	

	
	
	

	Full address:	

	







Other referee:

	Name & Title:
	Position Held:
	Telephone/Mobile:
	Email:

	

	
	
	

	Full address:	

	






9. DECLARATION AND SIGNATURE 


If you are recommended for this position, a vetting disclosure must be made available to the Secretary to the Board of Management when the offer of employment is being made. The Board of Management may withdraw an offer of employment if a satisfactory vetting disclosure is not made available.

The Board of Management cannot enter into a Contract of Employment without first receiving a vetting disclosure.
 
You are also required to sign the declaration below certifying that all information you have provided is accurate.

The Selection Committee may wish to check any of the details you have provided. Providing incorrect information or deliberately concealing any relevant facts may result in disqualification from the selection process or, where discovery is made after an appointment, in summary dismissal. 

I declare that the information supplied in this application form is accurate and true.  


     ____________________________________________	_____/_____/__________
     Signed			Date





Completed Applications should be returned by post or e-mail on or before 1 PM, Monday, 15th June 2026 to: 

HR Department, Cashel Community School, Dualla Road, Cashel, Co Tipperary, E25 YT50.

Or

office@cashelcommunityschool.ie 
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